This seems to have been written from memory as it certainly isn’t my words however this is
mostly accurate.

I was told to ‘take my top off’, not sure how much of a difference this makes but this is
inaccurate and not the information that I gave. They also missed out that
(not
sure why this is the only name not blanked out) said “you’d better get used to it”.

This is inaccurate, I was in regular contact with
whilst working at
he
would regularly call me after work on a Friday and joke that he wished I would come back as
I was the best account manager they’d ever had. He also contacted my boss at
and said I had a ‘vendetta’ against unidays and I should not be allowed
to manage the partnership. I was just tidying up the contract because they were ripping us
off and working in a way which I believe to be unethical within performance marketing). I
probably did not speak to
between late 2016 and late 2018 though.

Again, this is untrue, he told me a complicated story which I couldn’t follow about him
investigating the background of a senior hire who he believed was under performing and
found they had been sacked from several companies and Josh was furious about this and
started to try and get Paul removed from the company. This would have meant that
would lose his shares (he suggested that he had over £1m invested in the company) if he
was fired and he wasn’t going to let that happen.

Also inaccurate.
, the finance director and father in law to Josh held the meeting
and screamed at the team telling us we weren’t making enough money. We asked what the

targets were based on, because performance was strong and he just said it wasn’t good
enough. He was a bully. He also never ran pay roll on time and we were usually paid at least
half a day but normally a whole day late which caused a lot of people to go into over drafts
and have direct debits fail. Paul wasn’t anywhere near as bad as Josh but he wasn’t a
reasonable man.

The reason my memory is hazy here is because I was so unwell that I was prescribed
diazepam as I could not leave my flat for fear of running into someone from unidays. I never
said that comment about my attitude. Josh had a very unethical approach to how we should
run the campaigns. We had contracts with our clients which guaranteed them a certain level
of exposure and he would say ‘fuck the contracts, just put ASOS in, we know they perform’.
It was actually
who lost his rag in this meeting and walked out. I didn’t say
anything.

He was actually 90 minutes late to the interview.

was an hour late.

I said I would sign the settlement but not agree to the NDA and I was told by my solicitor
that I couldn’t remove that section.

I don’t know what this recent complaint is that I supposedly mentioned. It may be that a
member of staff left due to unidays falsifying their performance numbers but you will need
to speak to
about that.

Again, this is untrue, I said yes it was feasible as we had the capacity to work from home and
Josh often worked from home on regular days so those would be the days I would come into
the office.

I did not say this, I said there were several serious complaints on Glassdoor, I didn’t say
anything about sexual harassment.

This seems to contradict what they said earlier but this is mostly accurate.

I don’t even know what project 105 is!

